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—Release Note —

HR Business Cloud(HRBC) Version 4.0.8 has the following changes.

Addition of Conditions of Use |

It is now mandatory to read the TPrecautions for use] beofore proceeding to use HRBC.

- Fixed the issue that only one failed item is displayed on the bulk action delete results confirmation
page even when multiple items have failed to be executed in the bulk action delete process

* Fixed the issue of Client name not appearing when the [Back] button on the PIC merge screen is
clicked

* Fixed the issue of items appearing in doubles in the import error results page when importing Process
that does not have an existing Job attached to it

+ Fixed the issue of the screen freezing on the event of clicking [See more] when selecting the
reference item for Job list view when using IE 11

* Fixed the issue of the message [impact from another item] displaying only once even when the item
with results of an inter-field calculation is used in multiple items.

- Fixed the issue of - 1] appearing on my templates instead of 0] when an email template is created
then deleted.

- Fixed the issue of inaccurate search results of [Duplicate] in Person Info and Resume when used in
the saved searches.

* Fixed the error in the Japanese sales documents.

% The contents of this document are current as per the time of publication.

However, minor changes may be made.



Addition of [Conditions of Use |

Summary

The "Terms of Service" displayed on the previous login page has been changed to "Conditions of Use".

These are precautions for the user to take while using HRBC.

@ PORTERS HR-Business Cloud-Login

The user agrees to use the HRBC login Iinformation and any
Information displayed after HRBC login as confidential
Information In accordance with the Information management
policy of the belonging company.

Conditions of Use
Lo

By clicking on the link on the login screen,

you can check the contents of "Conditions of Use".

iditions of Use
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copyright & PORTERS Corporation All Rights Reserved.

een may not be displayed or function properly.

As of the release of Version4.0.8 (9th April 2019) onwards, all users of HRBC will be required to check the

contents before login in for the first time.

1. To distribute the PORTERS HR Business Cloud or use it beyond the authorized scope of use;

2. To reproduce, or license, sell, transfer, make available, distribute or assign the Customer’s license or the Contents to a third party;

3. To provide a “link” to the PORTERS HR Business Cloud on the Internet or to “frame” the Contents on other server or equipment without the
permission of PORTERS;

4. To use the PORTERS HR Business Cloud to transmit illegal, harassing, defamatory, abusive, attacking, unlawful, slanderous, threatening,

malicious, privacy-invading, indecent, ob

o
(]

ene or any other type of unpleasant contents;

L

. To transmit contents which may possibly infringe a trademark, copyright, publicity right, any other intellectual property right or other rights of
a third party;

6. To transmit any computer virus, Trojan Horse, worm, time bomb, cancelbot or other malignant or harmful computer code, file or program;

7. To disturb or disrupt any server or network connected to the services provided hereunder or to viclate rules, policies or procedures of such
network;

8. To try to make an unauthorized access to other user’s user account or computer system or to any network connected to the PORTERS HR

Business cloud;

9. To harass or disturb other users with respect to reof.
10. To illegally or dishonestly obtain information fi On first Iogln, you will agree on the contents

11. To register illegally or dishonestly obtained a t and click [Confirm] then you will be able to Iogin. of it.
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Contact us

PORTERS Corporation

03-6455-4747 ™~ hrbc-support@porters.jp

(£H 9:00~18:00)

HP  https://www.porters.jp

Official Facebook Page: https://www.facebook.com/Porters.PoCafe



